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Step 2 > Module B > Part 1 Employment > Recruitment > Attracting candidates

Attracting candidates

Advertising

Step 2

Working Towards Potential Risk

Inclusion It is important to be aware of how discrimination can arise during the recruitment process.

Module A It is unlawful to discriminate during all stages of employment on prohibited grounds.

Module B

Module C . .
Reducing the risk
Module D Ensure the content of all job advertisements (private and public) does not discriminate against people on prohibited grounds and do not
publish an advertisement which:
Step 3
« indicates that an application may be determined on the basis of certain prohibited grounds

Certification * might indicate that the person determining the application is unwilling to be flexible in considering reasonable requests to make
adjustments which would enable an applicant to do the job

Information
Leamning& Development

My profile Using the right words and images

Logout Legal, Decent, Honest and Truthful
Inclusive communication
Response Methods

1: 0207 368 6880 o

e: info@ukcae.com Proof of Practios
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For more information please contact jock@ukcae.com
Or call 0207 368 6880

helping you to build an inclusive organisation
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